e e
| #| | | S

Wl IR NS N |
3 [P .\i}ﬂ
1

800¢ 'LT 19qWIaAON



AGENDA

Welcome Joe Pollock, Vice President,
Indian Point Energy Center

Initiatives at Indian Point | Don Mayer, Project Director

Public Outreach Carolyn Shanks, Senior Vice
President, Administration and
Corporate Support

Concluding Remarks Joe Pollock, Vice President,
Indian Point Energy Center

Dialog and Discussion Don Mayer, Project Director




Welcome

Joe Pollock, Site Vice President e
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fiety Evaluation

Comprehensive review of Indian Point by —
expert panel .

Panel concluded that Indian Point is safe
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The ISE also made recommendations in a
number of areas including Emergency
Planning, Security, Material Condition
and Public Outreach
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Entergy is committed to implementing
programs to address the panel’s
recommendations
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Key Project Areas

Emergency Security
Preparedness

Safe
Operations

Employee
Resources &
Retention

Public
QOutreach

Material

Condition



V. Prepal redness

= @wgéstate of-the art emergency
/N " operations facility located outside
10-mile emergency planning zone

= Modifications to the Joint
Information Center
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edness

Upgrades to communications and
assessment equipment

Additional staff positions to
Increase support for planning and
response




Viateral Condition

 Entergy will build on significant
Improvements already made at
Indian Point

 Improvements in physical
appearance will enhance
professional look of the station




 Improve personnel and
vehicle monitoring at
the access gate

e Improve intrusion
detection and
surveillance systems




EMPIGYEE RESOUrces

 Partnerships and intern programs
with area colleges to training the
next generation of nuclear workers

« Summer Energy Camp for high
school students
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Public Outreach

Carolyn Shanks, Senior VP
Administration and Corporate Support
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 Entergy Is a presence In
our community

— Entergy employees serve on local
poards such as Hudson River
Healthcare, New York Urban
_eague, Boys & Girls Club,
Hudson Valley Hospital Center
and others

Peekskill High School



each year

of Rockland County

* Entergy contributes more than $1.5
million locally to charitable non-profits
each year and IPEC’s 1,100 employees
volunteer approximately 15,000 hours
In more than 250 local organizations

Home Health Aides |
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Welcome to
d Start of Rockland




PLUBlIC ©utreach
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EWL .
P f*ji—\erants to community to

Improve emergency
preparedness




Entergy connecting with
our community

e Community meetings
 Newsletter

« Updated web site
Sponsorship of events
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ALErgy:s Commitment

 Focus on safe operations—our
first priority

 Work will be coordinated with
ongoing activities at the station

e« Commitment will be
continued with
transition to
new company




 Dialog and Discussion




